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STATEMENT OF VERIFICATION:
I have reviewed these materials and made corrections where neccessary.
The informationcontainedin this report is
accur~~o;;:;~ ~~~OWlege.
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Contract Length:
Expires:
,Grievance Final Step:
Labor/Mgmt Committee:
Safety Committee:
Schedule (Hrs/shift):
Call Back Minimum:
Uniform Allowance:
Cleaning Allowance:
Reimburse Personal Property:
Tuition Reimbursement:
Mileage Allowance:
Termination Pay:
Out o'f Title Pay:
. ,j ,lqq-3 Yrs
5/31/~ O~
Binding .
Y
Y
8
4 Hrs
$ Provided
$~ 3S-~
N
Y
$.NA
N
Y
Dept: POLICE Union: BPTAC
Date
Sick Leave: 365 Days/Yr
Max Accumulation: Days
Max Cash Out: 0 Days @ %
Cash Out Upon Retirement Only? NA
~Bereavement Leave: ¥ Days /Personal Leave: ;)tj( Days
.>
Carry Over: X ~
Child-Rearing Leave: N
Unpaid Leave: N
Holidays: 15 Days
f1YSPUBliC R.fPlnvurln'ftri __
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n~~E'\fED
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Salary Year Beginning: .6/98
Percent Change:
Title: Minimum: Maximum: b/qq &100 6/0J
------------
----------
---------- ----- ----- -----
Bronxville OFFICER $28,967.00 $60,340.00
.3,7~ 4,{) Cf,~SSERGEANT $69,391.00
I l \DET-PATROL ~rr ., r., 1"\1"\oj)O::J, .1.0 I . uu i \ ILEIUTENANT $77,839.00
,.
Longevity Payments:
-------------------
~oo ~ after 5 yrs
/Ot)D ~ after 10 yrs
(JOD~after 15 yrs
(bOO ~after 20 yrs
$0 after yrs
Employer Share of Insurance:
% Ind % Dep vacation Schedule:
--------
-------- /J,~v/l S-Y/2-j ---------------------Health:
Vision:
Dental:
Rx Co-Pay:
Max Health
~I 0°
J,
NA to
Insurance
~fOO
~
15 days after 1 yrs
20 days after 5 yrs
25 days after 10 yrs
days after yrs
days after yrs
Max Vacation Carry Over: 0
Max Cash Out: UNUSED days @ 100%
Upon Retirement Only? N
Waiver Comp: 50%
Retirement:
~--------------------
NOTES:
Best Retirement Plan: :L75.i--"'"3rLt.P
Retiree Health Coverage: Y.
If. Yes, Amount: 65% after NA yrs
L/_~0SICK LEAVE BONUS= ADD'L $550-~ W/MAX= 0-2 DAYS USED IN 1
YR. SERGEANTS REC'V 30 DAYS VAC/YR. EFF 5/31/96 NEW PATROL
HIRES FOLLOW DIFF SALARY, PERSONAL, HOLIDAY SCHEDULES.
OFFICERS HIRED BEFORE 6/84 REC'V DIFF LONGEV
INCREMENTS.EMPLOYEE HEALTH CONTRIB MAX=$162/YR INDIV &
$421/YR FAMILY.
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Agreement made and entered into this _ day of _
2000, covering the terms and conditions of employment between the
Village of Bronxville, a political entity (hereinafter referred
to as the Employer, or "Village"), and the Bronxville Police
Taylor Act Committee (hereinafter referred to as the Committee) .
ARTICLE I - UNIT
This Agreement shall apply to all employees of the Police
Department in the Village employed in the classification of
Police Offi6er, Detective, Sergeant, Detective Sergeant and
Lieutenant.
ARTICLE II - RECOGNITION
Section 1:' The Committee heretofore having presented
appropriate evidence that it represents a majority of the employ-
ees in the above unit is therefore recognized as the exclusive
employee organization representing said employees for the purpose
of collective negotiations with the Village in determination of
the terms and conditions of their employment and in respect to
the administration of the terms and conditions of their employ-
ment and in respect to the administration of grievances arising
under this Agreement.
Section 2: The Employer agrees that, upon presentation
of dues deduction authorization cards signed by the individual
employees to whom this Agreement is applicable, it will make
deductions from the wages of such employees in the amounts so
designated on the authorization cards as membership dues deduc-
tions and will remit such deductions to the Committee, together
with a list of employees from whose wages such deductions have
been made, within ten (10) days after the last day of the month
for which dedu~tions were made. The Village shall be held
harmless for all liability once the dues have been provided to
the Committee.
Section 3: The Committee shall have the right to post
notices and other communications on a bulletin board installed on
the premises and facilities of the Employer at a location
approved by the Chief. The Village shall not be responsible for
the contents of any materials posted on this bulletin board by
the Committee and/or its members.
Section 4: An employee who is designated or selected as
Chief Committeeman shall, on notice to the Chief of Police, be
permitted tIme from work in reasonable timely amounts for the
..
.
.
.,
purpose of adjusti~g grievances and for the administration of
this Agreement.
Section 5:
(a) Any employee being specifically questioned in
respect to possible disciplinary charges shall have the right to
representation by the Chief Committeeman or the Committeeman's
designee. The employee shall be allowed reasonable time to
procure such representation.
(b) As a result of the exercise of the right of
representation, a member of the force shall not be subjected to
any offensive language nor shall he or she be threatened with
transfer, a dismissal or other disciplinary action. No promises
of reward shall be made as an inducement to answering questions.
Section 6:
(a) An employee shall have the right to receive notice
that an adverse report has been placed in his or her personnel
file and may request a copy of same.
(b) Upon request and by notice to the Chief of Police,
an employee may review his or her personnel file and/or any files
containing civilian complaints relating to him or her. Such
review shall take place during the employee's off-duty-time. The
files are to remain in the Village Hall during such inspection.
The employee shall be allowed to place in such files ,~::statement
responding to, or commenting on, anything contained therein.
Section 7: In the event that a person is advised by the
Police Chief that he or she will be removed from the Detective's
rank, the person, upon request, shall have the opportunity to be
heard by (and to have the proposed action reviewed by) the
Trustee responsible for police affairs.
ARTICLE III - RECIPROCAL RIGHTS
The Committee recognizes the right of the Employer to
manage, but not in conflict with the terms and conditions of this
Agreement, and the Employer recognizes its responsibility to
direct the work force so that the dignity of labor of the indi-
vidual shall be protected.
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Ranks of
Employment 6/1/99 6/1/00 6/1/01
Lieutenant $ 80,758 $ 83,988 ,$ 87,557
Detective Sergeant 76,375 79,430 82,806
Sergeant 71,993 74,873 78,055
Detective 67,611 70,315 73,303
Police Officer
-
5th Year 62,603 65,107 67,874
Police Officer'
- 4th Year 54,096 56,260 58,651
Police Officer
-
3rd Year 44,868 46,663 48,646
Police Officer
-
2nd Year 39;635 41,220 42,972
......
,..-,....
Police Officer-Start* 30,053 31,255 32,583
Recruit School** 23,922 24,879 25,936
.I
ARTICLE IV - SALARIES
Section 1: The following salary schedules, including
differentials between ranks of employment, shall be in effect
during the life of this Agreem~nt:
*
Where a new hire starts working for the Village before
being assigned to recruit school, this line applies prior to,
during and after recruit school.
** Applies where a new hire starts with recruit school.
Section 2: Effective May 31, 1996, the salary schedule
for new hirees shall be:
6/1/99 6/1/00 6/1/01
Recruit school* 28,183 29,310 30,556
3
6/1/99 6/1/00 6/1/01
Police Off icer-'Start
* *
31,633 32,898 34,296
Police Officer
-
2nd Year 36,809 38,281 39,908
Police Officer
-
3rd Year 42,561 44,263 46,144,
Police Officer
-
4th Year 50,613 52',638 54,875
Police Officer
-
5th Year 62,603 65,107 67,874
*
Applies where a new hire starts with recruit school.
,
.
~'-1' '.
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**
Applies where a new hire starts working for the Village
before being assigned to recruit school, this line applies prior
to, during and after recruit school.
Section 3: In addition to salaries set forth above,
there shall be a payment for longevity to each employee for each
five (5) years of continuous service and effective in and for the
budget year in which said employee completes such service, said
longevity payment to be computed and paid as follows:
(a) After completing five (5) years of continuous
service - two percent (2%) of base salarYi
(b) After completing ten (10) years of continuous
service - three percent (3%) of base s~larYi
(c) . After completing fifteen (15) years of continuous
service - four percent (4%) of base salarYi
(d) After completing twenty (20) years of continuous
service - five percent (5%) of base salarYi
Section 4: Notwithstanding the provisions of Section 3
above, employees hired on or after June 1, 1984 shall receive
longevity payments as follows:
(a) After completing five (5) years of continuous
service ........ $800
4
(b) After completing ten (10) years of continuous
service. . . . . . . . . . . . . . . . . $1, 000
(c) After completing fifteen (15) years
of continuous servi~e . . . . . . . . $1,300
(d) After completing twenty (20) years
of continuous service. . . . . . . $1,600
Effective June I, 1991, this Section will apply to officers
with prior continuous service in other police departments provid-
ed their date of appointment as an officer in such other depart-
ment is on or after June I, 1984. Officers with earller dates of
such appointment will be covered by Section 3 above.
Section 5: Longevity payments shall continue to be paid
as lump-sum bonuses and shall not become part of any employee's
base salary.
Section 6: Any Police Officer when working on desk duty
(when no one of the rank of Sergeant or higher is also assigned
and working on the full shift and in radio contact with
Headquarters) shall be paid at the Sergeant's rate, ~'ovided
however, (1) if a Sergeant or higher-ranked individual cannot
work the entire shift because of illness or injury to such
individual arising during that shift or provided, however, (2) if
such Sergeant or higher-ranked individual is not working on an
overtime basis and elects to take authorized leave for part of
that shift, then, in those events, any such Police Officer shall
be paid at the Sergeant's rate for time actually worked on desk
duty during that shift.
Section 7: Any bargaining unit member assigned to the
Detective Bureau for five (5) or more shifts within a thirty (30)
calendar day period shall be paid the applicable Detective'
differential for all such shifts assigned to the Detective Bureau
during such period.
ARTICLE V - STANDBY TIME
Detectives ordered in writing (stating time it starts and
time it ends) to be on standby and not leave the area on a Sunday
and/or Lieutenants ordered in writing (stating time it begins and
time it ends) to remain in the area when the Chief is away, shall
receive one (1) hour's pay for every eight (8) hours of accumu-
lated standby time at the employee's regular rate of pay.
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ARTICLE VI - OVERTIME
Section 1:
(a) Overtime will be paid for at the rate of time and
one-half over eight (8) hours a day. The first fourte~n (14)
minutes of overtime shall not be paid for in money or compen-
satory time. Scheduled overtime thereafter shall be paid for ,in
money or compensatory time in minimum units of thirty (30)
minutes (for fifteen (15) through thirty (30) minutes' 'overtime)
or sixty (60) minutes (for thirty-one (31) through (60) minutes'
overtime) .
(b) There shall be no compensatory time for members of
the unit hired on or after the ratification of this Agreement,
provided however, that after fifteen (15) years of service, such
officers may accumulate up to a maximum of eighty (80) hours of
compensatory time.
(c) Members of the unit hired prior to the
ratification of this Agreement may accumulate up to a maximum of
eighty (80) hours of compensatory time, provided however, those
officers who pr~sently have in excess of eighty (80) hours may
not accumulate any additional compensatory time until their
accumulation falls below eighty (80) hours.
(d) Employees held:'"over for the Christmas Pageant
shall be paid a minimum of four (4) hours at time and one-half.
Section 2: Officers eligible for compensatory time may,
at their option, receive compensatory time off instead of
receiving pay. At an employee's request and upon reasonable
advance notice; any unused and unpaid accumulated compensatory
time off shall be paid to said employee in cash, in whole or in
part, twice each contract year at time and one-half the regular
pay rate then in effect. When requests are received for
compensatory time off on a non-holiday which would result in less
than adequate manpower coverage (less than two (2) patrol
officers on the same tour), and all off-duty officers are
canvassed and refuse to work on an overtime basis, forced
overtime shall be invoked by use of an officer or officers on the
previous and/or following tour or tours. When requests are
received for compensatory time off either (1) on a holiday as
defined in Article VII Section 1 below or (2) during the period
6
I
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from December 18th to December 31st (day tours only) and said
requests would result in less than adequate manpower coverage
(less than two (2) patrol' officers on the same tour), and all
off-duty officers are canvassed and refuse to work on an overtime
basis, the request for compensatory time off shall be penied.
Section 3: A member's first two (2) days of compensatory
time off each contract ye~r shall be in accordance with Section 2
above. All requests for 'compensatory time submitted by a member
beyond these first two (2) days shall be submitted at least
seventy-two (72) hours in'advance to the Chief. The.Chief may
waive the seventy-two (72) hour notice in emergency situations.
Compensatory time off beyon'd the first two (2) days mentioned
above may not be taken if it necessitates the payment of overtime
for a replacement.
Section 4: Notwithstanding the above, no compensatory
time shall be granted on:
(a) Sidewalk Sale Day, Election Day and Memorial Day
(all three tours);
(b) The 4 p.m. - 12 a.m. shift on the day of the High
School graduation and the 12 a.m. - 8 a.m. shift on the day
following the High School graduation;
(c) Six (6) business days immediately preceding
Christmas Day and the business days between Christmas Day and New
,,'~:':Year's Day (8 to 4 and 4 to 12 tours only);
(d) Monday through Saturday of the week coinciding
with the Bronxville Schools spring vacation (8 to 4 and 4 to 12
tours only);
(e) 'Night before Halloween (4 to 12 tour) and
Halloween (12 to 8 and 4 to 12 tours); the midnight to 8:00 a.m.
tour following Halloween on November 1st.
(f) July 4th (8 to 4 and 4 to 12 tours only) .
Section 5: Call-in work for the Department, such as the
Christmas Pageant, or civil disturbances, or the like or any
extra assignments, or appearances in the Bronxville Court shall
be paid for at the rate of time and one-half with a minimum of
four (4) hours. Time required for appearance in other courts or
at other like proceedings, criminal or civil, when such appear-
7
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ance is incident to police service and is during off-duty time
shall be paid for at the rate of time and one-half upon
submission of a receipt showing actual time spent and signed by a
Judge, Hearing Officer or prosecutor wherever the same can be
obtained, and, further, one (1) hour of travel time shall be
added to such actual court or hearing time and provided, further,
that a minimum of three (3) hours shall apply. When the
bargaining unit member is scheduled to work on the day in
question he/she shall submit prior written notice of the
appearance as soon as possible following receipt of such notice.
The amount to be paid by the Employer shall be diminished to t.he
extent of any witness fees or other compensation received by the
employee from other 'sources'. Officers called in for.court
proceedings may be required by the Chief or his designee to
escort prisoners during the minimum call-in period. -
Section 6: The Employer shall make every effort to see
that pay for overtime work shall be paid in the next succeeding
week's check.
Section 7:
(a) (i) Call-in Overtime: The desk officer or his'
or her designee will make reasonable efforts to contact off-duty
officers by telephone, in order of their seniority by rank in
rotation, to offer them overtime. The first officer to accept in
person will be assigned the overtime. Telephone contacts may be
undertaken but are not required where the overtime assignment
would begin in two (2) hours or less. Notwithstanding the above,
no officer may voluntarily work overtime that results in their
working successive shifts. (',,....
(ii) Scheduled Overtime: Scheduled overtime shall
be assigned by the Chief or his/her designee reasonably and
fairly among Police Officers.
(b) The Committee agrees it will assist the Village in
finally and promptly deciding disputes between members of the
bargaining unit which may arise as to priority of preference as
to overtime assignments made pursuant to Section 7(a) above.
(c) The Village will provide the President of the
Committee with reports at least quarterly listing those officers
who were offered call-in or scheduled overtime hereunder and
those who accepted or declined such offers. In the event
officers are canvassed for overtime and decline and such overtime
is later cancelled by the Chief or his/her designee, such
declinations shall not be charged to such officers.
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ARTICLE VII - HOLIDAYS
Section 1: There shall be fifteen (lS) paid holidays
whether such holidays are worked or not. Such paid holidays
shall be as follows:
January 1st, Martin Luther King's Birthday,
February 12th, February 22nd, Good Friday,
Easter Sunday, Memorial Day, July 4th,
Labor Day, Columbus Day, Election Day,
November 11th, Thanksgiving, December 25th
and the employee's birthday.
Section 2: Effective May 31, 1996, the number of paid
holidays for new hires shall be thirteen (13) by deleting the
following two holidays: February 12th and the employee's birth-
day.
Section 3: If an employee is required to work on a
holiday enumerated in Section 1 above, he or she will receive a
regular day's pay in addition to the holiday provision in Section
1 above. However, if the employee is required to work on Thanks-
giving, Christmas, New Year's Day, Easter Sunday or Labor Day,
the employee will receive a regular day's pay, the holiday
provision in Section 1 above and an additional regular day's pay
for any of such holidays he or she works. Effective May 31,
1996, the number of super holidays shall be reduced from five (S)
to three (3) for new hires (Christmas, Thanksgiving and New
Years) .
Section 4: Newly-hired.:o;'employees shall be paid only for
those holidays occurring after their date of hire except for
those holidays occurring while they are attending recruit train-
ing school. Terminated" employees shall be paid only for those
holidays occurring on or before their date of termination.
Employees who request coverage under General Municipal Law
Section 207-c ~nd are determined to be disabled thereunder will
not be paid for holidays occurring during such disability period
but will continue to be paid for all holidays occurring before
any such disability period begins and after it ends; provided,
however, that employees shall be paid for all holidays- occurring
during any such disability period that also occur during the
twelve (12) months immediately preceding an employee's retire-
ment.
9
ARTICLE VIII - VACATIONS
Section 1:
. For all employees below the rank of Sergeant,
the following annual vacation leave shall be granted:
(a) After completing one (1) through five (5) years of
service - fifteen (15) working days;
(b) After completing five (5) through ten (10) years
of service - twenty (20) working days;
(c) After ~ompleting ten (10) through twenty-five (25)
years of service - twenty-five (25) working days;
Section 2: All employees of the rank of Sergeant and
above shall receive a vacation of thirty (30) working days per
annum which shall be based solely on rank and not on length of
service with the Department.
Section 3: Insofar as possible, subject to the reason-
able needs of the Department and the discretion of the Chief of
Police, which discretion shall be neither arbitrary nor capri-
cious, election of vacation leaves, as nearly as possible, shall
be on the basis of preference by rank first (Sergeant before
Police Officer) and seniority second.
""".
Section 4: Not more than two (2) Sergeants shall be on
vacation at the same time during the period from December 15th
through December 31st unless by mutual agreement between. the
Employer and the employee(s). The.same shall apply to not more
than one (1) Detective and not more than one (1) Police Officer
per tour (three (3) per day). No Police Officer or Sergeant
assigned to patrol shall be on vacation during the same shift.
Only one (1) Lieutenant .shall be on vacation at a time, and only
one (1) Detective shall be on vacation at a time.
Section 5; Vacations shall be scheduled so as to also
grant normally scheduled days off before, during and at the end
of the vacation.
Section 6: Subject to the reasonable needs of the
Department and the discretion of the Chief of Police, a vacation
may be split upon request of an employee.
Section 7: Any employee hired in at above the first year
rate shall be credited for vacations as though credited ~ith
prior services below the hired-in rate; that is, if an employee
is hired in at the fourth year salary, he or she will be entitled
10
-
to vacations represented by that year of employment and so on
thereafter. "Service" as used in this Article, shall include all
prior continuous s~rvice as an officer with other police depart-
ments.
Section 8: For employees hired on or after June 1, 1979,
the qualifying date for vacations shall be December 31st of the
preceding calendar year. Vacation eligibility for all such
employees shall be determined by the employee's continuous and
uninterrupted service from the time of hiring (original hire or
last hire, whichever is later). A rehiring of any employee
within one (1) year shall not be deemed to interrupt continuity
of service for the purposes of this Article.
Section 9: Vacations of any employee absent rrom work on
an unpaid leave of absence of three (3) months or more in any
calendar year shall be on a prorated basis.
Section 10: Any employee shall have the option to take
any and all vacation time in excess of fiv~ (5) working days in
cash in lieu of time off with pay. The employee may exercise
this option at any time prior to the final determination of the
year's vacation schedule and, thereafter, this option may be
exercised only by mutual agreement between the Employer and the
employee. It is understood that an employee who elects to work
rather than take vacation time off shall receive pay for such
time worked as well as vacation pay for said period.
Section 11: When one (1) or more sick days under Article
XVII below fall during an employee's vacation, such employ~e
shall receive only vacation pay pursuant to this Article tor each
such sick day unless said employee was under the care of a
physician, visits a doctor and secures a note and is confined
either to his/her residence or place of lodging or to a hospital
by illness or injury for one (1) full day or more. In that
event, the vacation charge shall be changed to a sick leave
charge for such periods.
ARTICLE IX - PERSONAL LEAVE
Section 1: Employees shall receive six (6) days' person-
al leave during the second full calendar year following their
date of hire and during each succeeding calendar year thereafter.
Effective May 31, 1996, new hirees shall be granted four (4)
personal days during each of the first two (.2)years of
employment by the Village and five (5) days each year thereafter.
No reason need be stated for personal leave days. The employee
must give the Police Chief forty-eight (48) hours' prior notice
11
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to take personal leave days. The Chief may, in his or her
discretion, waive or diminish such period of notice in
emergencies or unusual circumstances.
Section 2:" No personal leave shall be granted on:
(a) Sidewalk Sale Day, Election Day and Memorial Day
(all three tours);
(b) The 4 p.m. - 12 a.m. shift on the day of the High
School graduation and the 12 a.m. - 8 a.m. shift on the day
following the High School graduation;
(c) Six (6) business days immediately preceding
Christmas Day and the business days between Christma~bay and New
Year's Day (8 to 4 and 4 to 12 tours only);
(d) Monday through Saturday of the week coinciding
with the Bronxville Schools spring vacation (8 to 4 and 4 to 12
tours only);
(e) Night before Halloween (4 to 12 tour) and
Halloween (12 to 8 and 4 to 12 tours); the midnight to 8:00 a.m.
tour following Halloween on November 1st.
(f) The holidays enumerated in Article VII, Section 1
above in cases where there is minimum manning of less than one
(1) officer assigned to the desk and two (2) officers assigned to
patrol;
(g) July 4th (8 to 4 and 4 to 12 tours only) .
Under no circumstances shall an employee engage in any
remunerative employment "during time off granted as personal
leave. Business day as used in this Article shall mean Monday
through Saturday, inclusive. The only portion of this Section 2
that shall apply to Detectives shall be subsection (e).
Section 3: Unused personal leave will not be paid upon
termination of employment for any reason. Personal leave is not
intended for use in conjunction with vacation. No more than one
(1) personal leave day shall be taken in any eight (8) hour shift
(this requirement may be waived by the Chief of Police) and, in
case of conflicting requests for personal leave between or among
employees, such leave shall be granted in order of time request-
ed. The Chief or his designee shall respond to requests for
personal leave within seventy-two (72) hours after receiving such
request.
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Section 4: Personal leave shall not be cumulative from
one calendar year to the next except where ( i)' an employee has
not requested at least one (1) personal leave day by the end of a
calendar year or (ii) an employee's personal leave request is
denied by the Employer on the ground(s) that operational or
manpower needs and/or need to provide adequate coverage prevent
the granting of such leave prior to the end of the calendar year.
With respect to each such exception, such personal leave must be
taken within two (2) calendar months after the end of the calen-
dar year or thereafter at the discretion of the Chief.
ARTICLE X - BEREAVEMENT LEAVE AND FUNERAL EXPENSE
Section 1:
(a) Bereavement leave will be granted in the event of
the death of an immediate member of the family of the employee or
his or her spouse.
(b) An immediate member of the family shall be a
person whose current relationship to the employee or to his/her
spouse is that of spouse, parent, child, brother, sister,
grandparent.
(c) Such leave shall consist of four (4) consecutive
days (five (5) days effective upon ratification) beginning on the
date of death and without regard to whether the bereavement
occurs during vacation, off-tour periods, holidays or the like.
Requests for additional leave because of late or delayed funeral
arrangements may be granted by the Chief. Such requests shall
not be unreasonably denied.
(d) Bereavement leave with pay will not be granted
when it would duplicate'pay received by the employee for
vacation.
Section 2: The Employer shall pay all reasonable funeral
expenses (but not exceeding $6,500) of an employee who dies in
the actual performance of duty.
ARTICLE XI - UNIFORMS
Section 1: The Employer will consult with the Committee
concerning any recommended changes in the uniforms to be made.
The Employer shall make every effort to comply with any reason-
able Committee recommendation regarding the quality and/or the
manufacturer of uniforms to be supplied by the Employer. Winter
liners for bullet-proof vests and shoes will be considered part
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of the uniform to be furnished by the Employer. The Employer
will use its best efforts to obtain seasonal items or materials
in a timely fashion.
Section 2: .. The Detective clothing allowance shall be
Seven Hundred ($700) Dollars.
Section 3: The Employer will reimburse each member of
the Department for dry cleaning and uniform maintenance during
each calendar year for up to Three Hundred Fifty ($350) Dollars.
Said allowance shall be paid by January 15th of each calendar.
year. It will be prorated during the calendar year in which the
employee is hired provided the employee is hired before July 1st.
Employees out on sick leave, workers' compensation or disability
for one (1) year or more shall not be eligible hereunder.
Effective with the 2001 payment the dry cleaning and uniform
maintenance shall be increased to Three Hundred Seventy-Five
($375) Dollars; effective with the 2002 payment the dry cleaning
and uniform maintenance shall be increased to Four Hundred ($400)
Dollars.
ARTICLE XII - TOURS
Section 1: Except as provided below, tours shall be
scheduled five (5) days on, 8:00 a.m. to 4:00 p.m., and eighty
(80) hours off; five (5) days on, 12 Midnight to 8:00 a.m., and
eighty (80) hours off; and five (5) days on, 4:00 p.m. to 12
Midnight, and eighty (80) hours off. Effective upon
ratification, the Desk Officer's tour shall start and end one (1)
hour earlier than the times listed above, i.e., 7 a.m. to 3 p~m.,
11 p.m. to 7 a.m., and 3 p.m. to 11 p.m. Effective upon
.,..,;..
ratification, the Early Officers' tours shall start and end
thirty (30) minutes earlier than the times listed above, ~,
7 : 30 a. m. to 3: 30 p. m., °11: 30 p. m. to 7: 30 a. m., and 3: 30 p. m. to
11:30 p.m. Where two (2) Sergeants are assigned the same shift,
except for extenuating circumstances, one (1) Sergeant shall be
assigned to De~k Officer hours and one (1) shall be assigned to
the Early Officers' hours. If one Sergeant is assigned to a
shift, except for extenuating circumstances, he/she shall be
assigned Desk Officer hours. In extenuating circumstances, the
Sergeant shall be assigned Early Officers' hours.
Section 2:
either:
The tours of duty for Lieutenants may be
(a) 8 a.m. to 4 p.m., Monday through Friday, with
Saturday and Sunday off; or
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(b) 4 p.m. to 12 a.m., Tuesday through Friday, and
8 a.m. to 4 p.m., Saturday, with Sunday and Monday off. If
either of the two Lieutenants are assigned to the desk, then such
Lieutenant shall work Desk Officer hours for the days so assigned
as defined in Section 1 above. The tours of duty for Lieutenants
may temporarily be altered from these scheduled hours in
instances when they attend meetings and other reasons as needed
by the Chief.
Section 3: The tours of duty for the Sergeants shall be
those specified in Section 1 above.
Section 4: The tours of duty for the Detectives (all
ranks) shall be either:
(a) 8 a.m. to 4 p.m., Monday through Friday, with
Saturday and Sunday off, or those hours when court is in session;
or
(b) 3 p.m. to 11 p.m., Tuesday through Friday, and 8
a.m. to 4 p.m. Saturday, with Sunday and Monday off, or those
hours when court is in session. T~e tours of duty for Detectives
may temporarily be altered from these scheduled hours in
instances when they are assigned to a case and other reasons as
needed by the Chief.
Section 5: Detectives and Lieutenants shall not be
required to work on the holidays listed in Article VII supra
which occur during their regular shift and shall also receive
additional holiday pay for each listed holiday in Article VII
supra.
ARTICLE XIII - HOSPITALIZATION
Section 1: The Employer will continue to pay the full
cost of the current hospitalization plan including major medical
insurance. However, employees hired on or after June 1, 1979,
shall be required to pay twenty-five(25%) percent of the
Employer's cost for such plan until such time as they reach the
rank of Police Officer-Fifth Year, but any such employee's
payment shall not exceed One Hundred Sixty-Two ($162) Dollars per
annum for individual coverage or Four Hundred Twenty-One ($421)
Dollars per annum for family coverage during the term of this
Agreement.
Section 2: Upon retirement, the Employer shall continue
to pay one hundred percent (100%) of the individual employee's
cost and one hundred percent (100%) of the employee's family cost
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so long as the employee does not become re-employed by an employ-
er who has made provision to provide the same benefits. The
Employer may require the retiree, as a condition to entitlement
to such payments, to submit affidavits at appropriate intervals
that he or she is not so re-employed. This exception shall
continue only so long as such retired employee is so employed.
When a retired employee becomes eligible for Medicare, the
Employer's obligation hereunder shall be only to provide coverage
for that which is not covered by Medicare. The foregoing provi-
sions shall also apply to employees hired on or after June 1,
1979, upon their retirement, except that the Employer shall pay
sixty-five(65%) percent. of the individual employee's cost and
fifty(50%) percent of the employee's family cost. Payments by
the Employer under any .provision of this Agreement shall be
required only for retirees who were active Village employees as
of the execution date of this Agreement. Nothing contained
herein shall preclude the Village Board of Trustees from autho-
rizing paymen'ts to other retirees.
Section 3: Any employee covered by the Employer's health
insurance plan who is also covered by a (1) different or (2) an
equal or better health. insurance plan may, at such employee's
option, notify the Employer in writing on a form prepared by the
Employer that he/she is electing to decline or waive all or part
of the Employer-paid health insurance coverage for which the
employee is and would continue to be eligible during the next
twelve (12) months. The Employer will then pay such employee by
December 15th fifty(50%) percent of the Employer's savings.
It is further agreed by the parties that any employee who
elects to receive a cash payment hereunder may, at any time
during said twelve (12) month period for which said payment was
made in advance to him/her, send written notice to the Employer
that he/she wishes to resume health coverage by the Employer's
carrier. In such event, the employee's coverage by the
Employer's carrier shall begin as soon as possible and shall
include Employer-provided coverage during any waiting period
provided the employee repays to the Employer the prorated portion
of the cash payment previously received hereunder.
The Employer will allow employees to waive and decline
coverage during said twelve (12) month period, in which case a
prorated cash payment will be made to such employees. The same
shall apply to employees whose coverage status changes from
single to family during said twelve (12) month period and who
wish to decline or waive the additional coverage for the remain-
der of the twelve (12) month period. Finally, employees who have
received cash payments for declining and waiving family coverage
16
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hereunder and who become ineligible for family coverage during
said twelve (12) month period shall repay to.the Employer the
prorated portion of the cash payment previously received hereun-
der for said waiver.
Waivers hereunder shall be valid for a maximum of twelve
(12) months and, failing a subsequent waiver, the employee shall
automatically be given Employer-provided coverage.
Section 4: The Village shall have the right to change
health insurance carriers, provided that:
(a) Benefits shall be equivalent to the benefits under
the current health plan;
(b) The Village shall give the Committee at least
ninety (90) days advance notice of its intention to change
carriers;
(c) If the Committee questions whether the new plan
provides equivalent benefits, that matter shall be submitted to
arbitration and a hearing held within the ninety (90) day period.
The insurance carrier shall not be changed until the Arbitrator
has rendered his decision, which shall be no later than thirty
(30) days from the close of the arbitration hearing.
ARTICLE XIV - LIFE INSURANCE
The Employer will provide and maintain, in addition to
and independent of the guaranteed ordinary death benefit provided
under Section 360-b of the New York State Retirement and Social
Security Law, Fifty Thousand ($50,000) Dollars (Seventy-Five
Thousand ($75,000) Dollars effective upon ratification) life
insurance coverage on the life of each bargaining unit employee.
"
.
ARTICLE XV - DENTAL/OPTICAL INSURANCE
Section 1: The Employer shall provide a fully-paid, full
coverage Dental Plan with improved benefits for each employee and
his or her dependents according to the Municipal Dental
Assistance Plan administered by POMCO, except filling allowances
shall be a maximum of Sixty-Five ($65) Dollars.
Section 2: The Employer will designate and provide an
improved optical plan for each employee covered by this Agreement
and his/her dependents, if any, providing minimum allowances
every twenty-four (24) months of Seventy-Five ($75) Dollars for
17
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examinations and One Hundred Twenty-Five ($125) Dollars for
lenses and frames. Optical exams shall be permitted every year
and when contact lenses are worn every six (6) months.
Section 3:' The Village's costs hereunder shall not
exceed Nine Hundred ($900) Dollars per year per unit member.
ARTICLE XVI - PENSIONS
Section 1: The Employer will continue to provide without
cost to the employee the fully-paid twenty (20)-year pension plan
at half pay. The Village shall also continue to make a deferred
compensation plan available to members of the unit on the same
basis it does with other Village employees.
Section 2: The Employer will pay for (and retirement
benefits will be computed on) the final average salary as allowed
by law. The Employer will continue the practice of crediting
four (4) weeks' terminal leave pay as pay for retirement purposes
to be paid in the final year of employment unless such practice
".is prohibited by law.
Section 3: The provisions of Section 375-1 of the New
York State Retirement System shall be extended to each employee
covered by this Agreement; provided, however, that such employee
affirmatively exercises such option in writing upon attaining age
sixty-one (61).
Section 4: The Village shall maintain a Cafeteria Plan
(not to exceed a cost of approximately Fifty ($50..00) Dollars/
participant) .
ARTICLE XVII - SICK LEAVE
Section 1: Sick leave will be governed by past practice.
Section 2:' The Committee recognizes the importance of
sick leave and the obligations of the employee, as well as the
advantage to him or her, to utilize it only when incapacitated
for the performance of duty by sickness. The Committee, there-
fore, agrees to support the Employer in efforts to eliminate
unwarranted or improper use of sick leave.
Section 3: Employees covered by this Agreement (1) who
are employed for the full calendar year and (2) who have taken
zero (0), one (1) or two (2) sick days during said calendar year
shall receive a lump-sum attendance bonus as set forth below on
or before January 15th of the next succeeding calendar year.
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Absences due to on-the-job injuries shall not be treated as sick
leave for purposes of this provision, unless those absences, when
added together, exceed four (4) months or more during said
calendar year. Employees relieved from duty due to illness or
injury after working at least four (4) hours of a shift shall
continue not to be charged with a sick day for purposes of this
Section 3.
Sick Days Taken Police Officer Sergeant and Above
Zero (0)
One (1 )
Two (2 )
$ 1,100
700
550
$ 1,200
750
600
Section 4: All reports of illness requiring absence from
work must be made to the desk officer and, except where extraor-
dinary circumstances such as physical immobility require another
person to make the report, must be made by the employee himself
or herself.
ARTICLE XVIII - EDUCATION ALLOWANCE
Section 1: Except as expressly provided below, education
allowance shall be continued in accordance with past practice.
Section 2: The Employer will pay Two Hundred Fifty
($250) Dollars to any employee who has received or who hereafter
receives an Associate's degree in Police Science or Criminal
Justice with such payment to be incorporated into the employee's
regular sal,ary.
Section 3: The Employer shall reimburse employees for
approved courses for one-half (~) the cost of tuition and books
at the start of the course and the remaining one-half (~) of said
cost upon completion of such course with a passing grade. If an
employee does not complete an approved course, the employee shall
submit in writing to the Chief of Police the reasons therefor.
If the Chief finds such reasons valid, he/she shall authorize the
payment of the remaining one-half (~) of said cost. Said finding
and authorization shall notobe unreasonably denied. On the other
hand, if the Chief finds such reasons are not valid, the employee
shall reimburse the Employer the one-half (~) the cost of tuition
and books that the Employer advanced to the employee at the start
of the course.
The maximum annual reimbursement hereunder for any individu-
al employee for courses taken during any single contract year
shall be Two Thousand ($2,000) Dollars.
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Section 4: Courses under Section 3 above shall be
considered "approved courses" if they are (1) attendant to a
baccalaureate or associate degree program in police science or
criminal justice or (2) any course(s) (at a graduate, -
undergraduate level or otherwise) that are determined by the
Chief of Police to be related to police science, criminal justice
or which directly improve the employee's on-the-job performance.
Such determination shall not be unreasonably withheld.
Section 5: If payment has been received from any govern-
mental program for any courses covered by this Article XVIII, -the
Employer will pay the balance, if any, after deduction of the
other payments. If eligible to participate in any governmental
education program, the Police Officer shall apply for payment
under su6h program before submitting a voucher or req~est to the
Employer for reimbursement under this Article XVIII.
Section 6: In the event an employee resigns or retires
(exclusive of a disability retirement) prior to the expiration of
five (5) years following graduation, any tuition paid by the
Employer under this Article XVIII during the five (5) years
preceding such resignation or retirement (exclusive of a
disability retirement) this Article XVIII shall be refunded to
the Employer.
Section 7: Education allowances under this Article will
not be provided to employees until they have completed a minimum
of two (2) years' service with the Police Department in the
Village of Bronxville.
ARTICLE XIX - SAFETY OF EQUIPMENT
Section 1: The Employer will use due diligence in the
maintenance of equipment" so as to provide for the safety of the
temployees.
Section 2:- The parties shall establish a Safety Commit-
tee consisting of two (2) representatives from the Employer and
two (2) representatives from the Committee. The Safety Committee
shall discuss rules and regulations necessary for the protection
and safety of the employees covered by this Agreement. The
Safety Committee shall have authority to make recommendations to
the Employer and the Committee relating to such rules and regula-
tions. The parties recognize that such recommendations, if any,
will not be binding on the Employer or on the Committee which may
accept or reject them in whole or in part. Disputes, if any,
arising under the provisions of this Section shall not be subject
to the grievance procedure or arbitration.
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ARTICLE XX - GRIEVANCE MACHINERY - ARBITRATION
Section 1: Any dispute arising concerning the interpre-
tation, construction or application of the terms of this Agreem-
ent shall be the'subject of a grievance and shall be processed in
accordance with the procedure hereinafter set. forth. Grievances
must be filed within thirty (30) calendar days after the facts
giving rise to the grievance were discovered, or with the exer-
cise of reasonable investigation or examination, should have been
discovered.
Section 2: A grievance of an employee or employees shall
be presented in writing to the Chief of Police.
Section 3: In the event such grievance is not resolved
within five (5) business days from such presentation, it shall
then be presented in writing to the Village Administrator within
ten (10). business days from such presentation. The Chief of
Police shall be present at this stage of the grievance procedure.
Section 4: In the event such grievance is not resolved
within five (5) business days of presentation to the Village
,~dministrator, it shall then be presented in writing to the
'Village Board of Trustees within twenty (20) business days after
presentation to the Village Administrator.
Section 5: In the event any such grievance is not
resolved before the Village Board of Trustees within thirty (30)
business days after presentation to them, it shall be submitted
to arbitration in accordance with the then prevail~~g Voluntary
L.abor Arbitration Rules of the American ArbitratioiF Association.
The award rendered by the arbitrator shall be final and binding
upon the parties. The arbitration shall be held in the Village
Hall.
Section 6: The award shall be rendered promptly by the
arbitrator, unless otherwise agreed by the parties, no later than
thirty (30) calendar days after the close of the hearing.
Failure of the arbitrator to render his or her award within the
prescribed time shall not nullify the award. The cost of the
arbitration shall be borne equally by both parties.
Section 7: Only one grievance arising out of the same
incident, occurrence or event may be submitted to each arbitra-
tion hearing unless the parties agree to the contrary.
Section 8: Grievances must be submitted to arbitration
within six (6) calendar months after the initial presentation of
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the grievance under Section 2 above, unless such time limit is
mutually extended by the Employer and the Committee.
ARTICLE XXI - PREVIOUS PRACTICE CLAUSE
All previous terms and conditions of employment not incon-
sistent with other provisions of the Agreement shall be main-
tained for the life of the Agreement.
ARTICLE XXII - STATUTORY PROVISION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE uNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXIII - CONTINUITY OF EMPLOYMENT
Continuity of employment shall not be breached by authorized
absence, military service or illness up to one (1) year. Any
officer with less than thirty (30) cumulative calendar days of
job-related absences determined to be within GML § 207 in a year,
shall suffer no reduction in holiday payor vacation as a
consequence of such leave. For purposes of holiday pay the
contract year shall be utilized and for purposes of vacation the
calendar year shall be utilized.
ARTICLE XXIV - VACANCIES
Section 1: The Department will make reasonable efforts
to fill vacancies within six (6) months, unless the position has
been abolished.
Section 2:
t6 the exhaustion or
list, such posi~ion,
notice to bargaining
for such position.
If a provisional appointment is necessary due
expiration of a promotional eligibility
if filled, shall be upon two (2) we"eks'
unit members with an opportunity to apply
ARTICLE XXV - OFF DUTY EMPLOYMENT
Section 1: Off duty employment shall be defined as em-
ployment by a member of the Department, other than with the
Bronxville" Police Department, including self-employment, or the
operation of a sole proprietorship, partnership or small business
corporation. For purposes of this policy, off duty employment
shall exclude volunteer services to charitable organizations,
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except volunteer security work, which will necessitate adherence
to all requirements of this policy.
Section 2: No member of the Department may engage in any
employment other than with the Village of Bronxville Police
Department without prior written authorization by the Chief of
Police (Chief).
(a) Authorization by the Chief is for the sole purpose
of assuring that any off duty employment does not interfere or
conflict with an officer's responsibility to provide effective
service to the Bronxville Police Department, and shall not be
deemed to be an endorsement by the Chief of such work.
(b) An officer requesting permission for orf duty
employment shall complete the "Application for Off Duty
Employment" form annexed hereto as Appendix "A," and submit it to
the Lieutenant or Chief.
(c) The type of employment shall be carefully
considered to ascertain that there is no conflict of interest or
that the officer may be engaging in any type of emplo~nent which
would reflect unfavorably upon the department. If the Chief has
any reservations about the nature of employment, the Chief may
refer the matter to the Board of Ethics of the Village of
Bronxville for its recommendation.
(d) Approval or denial of a request will be forwarded
to the requesting officer within ten (10) days of receipt of
application utilizing the "Authorization for Off Duty Employment"
form annexed hereto as Appendix "B." The Chief shall provide the
specific reasons for denial on such form.
(e) In deciding each request, the Chief will consider
all relevant factors including an officer's assignment, at-
tendance, health status, and medical reports because off duty em-
ployment may impair the ability of the applicant to perform
his/her regular police duties or impede recovery from a medical
condition which may likely impair the ability of the applicant to
perform his/her regular police duties. Decisions based on health
considerations shall be based upon the findings of a medical
doctor.
Such findings shall require that a doctor conclude
with a reasonable degree of medical certainty that the off duty
employment is likely to impair the officer's ability to perform
his/her regular police duties. Where a medical exam/report is
required, it shall be performed as soon as possible. In
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emergency situations, the exam/report may be performed subsequent
to the denial of authorization for off duty employment. In the
event that the exam/report does not conclude with a reasonable
degree of medical certainty that the off duty employment is
likely to impair the officer's ability to perform his/her regular
police duties, the officer shall be deemed immediately authorized
to engage in off duty employment.
(f) Off Duty Employment approvals may be reviewed at
any time when a change in circumstances warrants. The revocation
of an approval shall be treated as an initial denial and shall be
subject to the review procedures contained herein.
(g) The Chief shall not unreasonably deny
authorization to engage in off duty employment. The ~hief's
decision herein may be challenged as a grievance under the
grievance procedure contained in the collective bargaining
agreement, except the Village consents to an expedited procedure
whereby the PBA or the affected individual may submit the
grievance directly to' the Village Board level and if the
grievance is denied, make a written demand for arbitration and
proceed under the Expedited Arbitration Rules of the AAA.
In cases where the Chief's denial of authorization
to engage in off duty employment is based upon reasons other than
the officer's health status, the arbitrator shall not substitute
his/her judgment for that of the Chief unless it is concluded
that such denial is arbitrary or capricious.
Any other disputes regarding this Policy and
Procedure shall be resolved pursuant to the grievance"~nd
arbitration procedures contained in the collective bargaining
agreement.
Section 3: Officers shall not wear or use Police
Department uniforms or equipment (including Department issued
firearms) in their off duty employment without approval of the
Chief.
Section 4: Officers engaged in off duty employment which
requires the officer to be armed shall not possess any weapon
under the authority of the Bronxville Police Department while
engaged in such employment.
Section 5: Officers engaging in off duty security and/or
security consultant work must adhere to the following additional
regulations:
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(a) Any officer who has received permission to work
for an outside business or individual in any security capacity
will be considered an employee of that business or individual
while actively working and will identify himself/ herself as an
employee of that" business or individual and not as a member of
the Bronxville Police Department.
(b) Officers actively engaged in such off duty employ-
ment will not use their Bronxville Police Department
identification card or badge in furtherance or
" connection with
such off duty employment.
(c) Court appearances resulting fro~ an officer's
actions as a private security agent will be made on the officer's
own time and no compensation by the Village of Bronxville will be
allowed. No officer will appear in court in uniform, nor act as
a representative of the Bronxville Police Department for these
appearances.
Section 6: Officers shall not engage in the practice of
criminal law. Officers shall not represent as an attorney, any
person involved in litigation against the Village of Bronxville
Police Department, or practice in the Bronxville Villa~~e Court.
ARTICLE XXVI
- MUTUAL EXCHANGES OF TOURS
Section 1: Officers requesting mutual exchanges of tours
shall comply with the procedures listed below. Mutual exchanges
shall be for full tours of duty only. For purposes of this
.Article a "tour" or "tour of duty" shall be an eight (8) hour
shift.
Section 2: Requests for mutual exchanges shall be denied
where the exchange would result in:
(a) A member being away from the Department for an
excessive number of days as determined by the Chief;
(b) A member working too many successive days in the
Department without a day off as determined by the Chief;
(c) A member not receiving adequate rest as determined
by the Chief either between tours or between a tour of duty and
his/her off duty employment;
(d)
by the Chief;
A member working a double shift, unless approved
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(e) Any other reasons that are determined by the Chief
to have a deleterious effect on the efficient operation of the
Department.
Section 3: The Chief's specific reasons for denial of a
mutual exchange shall be provided in writing as soon as practica-
ble. In exercising discretion herein the Chief shall not b~
arbitrary or capricious.
Section 4: In no case may an officer request a mutual
j=xchange for ~he sole purpose of avoiding an assignment that is
considered integral to Department work (~, training assign-
ments) .
'
Section 5: It will be the responsibility of the two
officers requesting the exchange to ensure their appearance on
the days involved. The officer agreeing to work a particular
tour for another officer will accept full responsibility for the
tour he/she agrees to work.
Section 6: If an officer has been granted a mutual
exchange and calls in sick for the particular tour, that officer
will be charged for the sick leave, not the officer originally
scheduled to work.
Section 7: No officer will arrange a mutual exchange
when he/she has a court appearance or any other appearance which
would cause the cases to be adjourned, or for that officer to
a.ppear on overtime. Violations will result in the immediate
cancellation of the mutual exchange, and future requests may be
denied.
Section 8:
(a) Police officers' requests for mutual exchanges of
tours shall be completed and submitted to the immediate supervi-
sor of at least 'one officer involved for his/her signature and
approval, and, where possible, the supervisors of both officers
shall approve requests for mutual exchanges. The completed
request should, where possible, be done at least seventy-two (72)
hours prior to the time the mutual exchange will take place.
Where possible, the officers involved in the exchange shall give
notice to both affected supervisors of the change in their tours
of duty.
In the case of Sergeants, the request shall be
signed by both Sergeants and submitted to the Lieutenant or the
Chief.
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(b) A mutual exchange for Police Officers will not be
considered approved unless the Mutual E~change form has been
signed by both officers, and, at least one affected supervisor.
Completed forms shall be submitted to the Lieutenant and the
Chief.
In the case of Sergeants, the Lieutenant or the
Chief must approve but his/her approval need not be in writing if
he/she is unavailable.
Denials shall be made only by the Chief.
Section 9: The Chief's decision to deny a m~tual may be
grieved to the Village Administrator and Board of Trustees but
shall not be subject to arbitration. In such grievances, the
Association shall be entitled to meet with the Village Board's
Trustee Liaison to the Police Department and at least two other
Village Trustees and the Chief of Police to discuss such
grievance prior to the Board's response.
ARTICLE XXVII - AMERICANS WITH DISABILITIES ACT (ADA)
The Committee and the Village agree that the provisions of
this contract shall be administered so as to comply with the ADA
and any Federal regulations and guidelines issued thereunder on a
case by case basis.
ARTICLE XXVIII - DURATION
This Agreement shall be effective June 1, 1999 and shill
,..'.1
continue through May 31, 2002.
VILLAGE OF BRONXVILLE
Byl!~ Q}..~
MAYOR
Dated Oe::r- ~ d'OOv
,
BRONXVILLE POLICE TAYLOR ACT
COMMITTEE
By f}Q<i' LiP ().Jftr;r'-M-,('
PRESIDBNT
Dated
~3 (Zr @:,,~~~kJ'--
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APPENDIX A
APPLICATION FOR OFF DUTY EMPLOYMENT
TO: Chief of Police DATE:
Name of Employer:
Employer's Address:
Telephone Number:
Position/Title:
Description of work to be performed:
Your Position/Title:
Is the Use of Department Uniform Required?
Is Employer Covered by Workers' Compensation?
Officer's Name (print or type) Officer's Signature
Shield Number
APPENDIX B
AUTHORIZATION FOR OFF DUTY EMPLOYMENT
To: Date:
Your Application for. Off Duty Employment, Dated
Regarding Employment as
has been
Specific Reasons for Denial:
This Authorization is subject to all the information contained in
the application for authorization as well as the applicable
provision{s} of the Collective Bargaining Agreement. Change of
the information contained in the application for authorization
shall require the submission of a new application for Off Duty
Employment.
h'
Chief of Police
Re: Letter of Agreement
Article VI - Overtime
Dear Officer Panzarino:
This will confirm the parties agreement that prior to
involuntarily assigning Police Officers to overtime, the Desk
Officer or his/her designee will make reasonable effo~ts to
contact off duty Sergeants from the rotational list and then off
duty Detective(s) and then the off duty Detective Sergeants.
Such Sergeants and/or Detectives shall be paid at time and one-
half (1 ~) based on their Sergeants' and Detectives' base
salaries. If there are still an insufficient number of
volunteers, the involuntary overtime shall be assigned as it has
been in the past.
Very truly yours,
Alex DiVernieri
Chief of Police
AGREED AND ACCEPTED
~~~~ \J~
ficer Panza no
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